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CHILD SAFETY POLICY 
1 Scope 

This policy applies to all Al-Anon Family Groups Victorian Southern Area employees, volunteers and members. 

2 Commitment to child safety 

Al-Anon Family Groups Victorian Southern Area (AFGVSA) is committed to providing a safe, fair and inclusive 
environment, promoting and protecting the welfare of children.  

3 Definitions 

Aboriginal child: A child who –  

(a) is descended from an Aboriginal or Torres Strait Islander; or 

(b) identifies as an Aboriginal or Torres Strait Islander. 

Alateen Sponsor:  An Al-Anon member certified in accordance with the Area’s Alateen Safety and Behavioural 
Requirements to become involved in Alateen service. (See Service Manual 2018-2021 page 36) 

Alateen Coordinator: An Al-Anon member who is a member of the Area Service Committee who coordinates 
the activities of Alateen in the Area (See Service Manual 2018-2021 page 75) 

Area Alateen Process Person: An Al-Anon member appointed to oversee the Area’s compliance with Alateen 
Safety & Behavioural Requirements and the administration surrounding Working with Children Checks. 

Belief: Opinion based on matters of which the volunteer/ member / employee has become aware. 

Child: a person who is under the age of 18 years. 

Child abuse: any act committed against a child involving physical violence, or serious emotional or 
psychological harm; sexual offences including grooming; or serious neglect. 

Child Safety Officer: An Al-Anon member/s appointed by the Association Committee to oversee Child Safety and 
to ensure that safety concerns are recorded and reported appropriately.  

Child-related work: work that results in direct contact with children that is not incidental to work.  

In Tasmania, this is extended to include written communication, electronic communication, dealing with records 
that relate to children and making decisions that directly affect specific children. 

Reasonable belief: A ‘reasonable belief’ is not the same as having proof. A ‘reasonable belief’ is formed if a 
reasonable person in the same position would have formed the belief on the same grounds. 

Suspicion: (there is no definition on suspicion in Child Safety law so have borrowed from other areas of law) a 
feeling or belief that something is likely or true based on facts or matters of which the 
volunteer/employee/member has become aware. 
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4 Policy 

 
1. AFGVSA is committed to promoting and protecting the best interests of children involved in its 

programs and activities. 
 

2. AFGVSA encourages a culture of respect between all employees, volunteers, and members of its 
community. 
 

3. AFGVSA does not tolerate any kind of harm or abuse of children, whether physical, 
emotional, psychological, sexual, or as a result of neglect, or of bias based on gender, race, 
religious beliefs, age, ethnicity, disability, gender orientation, or family or social background. 

 

4. AFGVSA believes that all children, regardless of their gender, race, religious beliefs, age, ethnicity, 
disability, gender orientation, or family or social background, have equal rights to safety and well-being. 

 

5. AFGVSA is committed to the cultural safety of Aboriginal children, and those from culturally and/or 
linguistically diverse backgrounds, and to providing a safe environment for children living with a 
disability. 

 

6. AFGVSA is committed to considering the opinions of children participating in its programs and using 
their opinions to further develop its child protection policies. 

 

7. All employees, volunteers and members of the AFGVSA community are responsible for the protection of 
children, and for reporting information about suspected child abuse. All employees and volunteers and 
members working with children must have Working with Children Checks and are provided with 
education, training and support to enable them to identify and minimise risks to child safety, and to 
detect signs of potential child abuse. 

 

8. AFGVSA has this ‘Child Safety Policy’ and a ‘Child Safety Code of Conduct’ and ‘Child Safety Procedures’ 
for the protection of children and for the detection and reporting of incidents of child abuse. 

 

9. For the specific protection of children participating in the Alateen program, AFGVSA has ‘Alateen 
Safety and Behavioural Requirements’ documenting the procedures for recruiting Alateen Sponsors, 
and their responsibilities, including the undertaking of ongoing training. This document also specifies 
the requirements for the establishment of an Alateen group, and the responsibilities of parents of 
participating children. 

 

10. AFGVSA Incorporated appoints a Child Safety Officer to provide information in relation to child safety 
to employees, volunteers and other members of its community, to provide guidance as to what should 
be done if anyone has any concerns regarding child safety, and to ensure that all allegations and 
concerns regarding child safety are taken seriously and responded to consistently. 

 

11. AFGVSA Incorporated acknowledges its responsibility to ensure that all employees, volunteers and 
members of its community are aware of the ‘Child Safety Policy’, ‘Child Safety Code of Conduct’, 
‘Child Safety Procedures’ and ‘Alateen Safety and Behavioural Requirements’, and how to contact the 
Child Safety Officer. 

 

12. If anyone believes a child is in immediate risk of abuse, they should telephone 000. Other child 
safety concerns should be reported to the Child Safety Officer. For further information, the 
Procedures for Handling Allegations of Child Abuse should be referred to. 
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Other relevant policies 

 Child Safety Code of Conduct 

 Child Safety Procedures 

 Procedure for Handling Allegations of Child Abuse  

 Alateen Safety and Behavioural Requirements 

 
Child Safety Officer 

The Child Safety Officer can be contacted during office hours by calling the AFGVSA office on (03) 9629 8900 or 
by emailing alanonvsa@netspace.net.au 

After hours, call the Child Safety Officer or Association President contact no.’s on www.al-anon.org.au website 

 
Review 

The ‘Child Safety Policy’, ‘Child Safety Code of Conduct’ and ‘Child Safety Procedures’ are to be reviewed every 
two years, and following changes in legislation or significant incidents if they occur, through a process determined 
by the management committee of AFGVSA Incorporated (the Association Committee). 
 


